CIT Salary Increase and Classification Restructure 2024

Our last Enterprise Bargaining campaign won a series of pay rises to

commence through 2023-2025 for our members in CIT. This was achieved

through a salary classification restructure.

From 6 June 2024, Teacher Level 1 will become Educator Level 1. This change

will see the existing lowest four increment points (Teacher Level 1.1 -1.4)

removed. All members at the Teacher Level 1.1 - 1.5 will become an Educator
Level 1.1 on 6 June 2024.

Classification Salary

Teacher Level 1.1

Teacher Level 1.2

Teacher Level 1.3

Teacher Level 1.4

Teacher Level 1.5

Teacher Level 1.6

Teacher Level 1.7

Teacher Level 1.8

Teacher Level 1.9

Teacher Level 2.1

Teacher Level 2.2

Manager Education Level 1

Manager Education Level 2

$84,997
$88,706
$92,406
$96,302
$100,378
$104,080
$107,972
$112,236
$114,113
$119,646
$120,678
$138,117

$163,003

+
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Other changes to occur on 6 June 2024 include:
- Teacher Level 2 becomes Educator Level 2
- Manager Education Level 1 becomes Head of Department Level
Manager Education Level 2 becomes College Director Level

Further salary increase will commence from 5 December 2024. This
willintroduce additional increments at the top of Educator Level 1
and 2, and an additional increment to each of the Head of
Department and College Director levels. The AEU will keep members
updated as these changes occur.
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Educator Level 1.1 $101,884
Educator Level 1.2 $105,641
Educator Level 1.3 $109,592
Educator Level 1.4 $113,920
Educator Level 1.5 $115,825
Educator Level 2.1 $121,441
Educator Level 2.2 $122,488
Head of Department Level $140,189

College Director Level $165,448



