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Matthew Peterson 
Director – Workplace Advocacy and Member Support 
Australian Education Union – ACT Branch  

Dear Matthew,  

Thank you for your email 13 March 2025. 

I can confirm that issues relating to incremental progression for School Leaders in line 
with the introduction of the new classification structure under the ACTPS Education 
Directorate (Teaching Staff) Enterprise Agreement 2023 – 2026 (The Agreement) 
from 27 January 2025 has been brought to the attention of People and Performance.  

As you are aware, School Leader B and School Leader C’s were a single increment and 
no progression was available. With the introduction of the new classification 
structure, both levels now have the ability to progress one salary point.  

Following the issues being raised, People and Performance have conducted an audit 
to determine how many employees have been affected. This audit has identified 81 
School Leader’s eligible for incremental progression and have not progressed in line 
with the agreement. Shared Services Payroll have confirmed that the identified 
employee records will be updated and back paid accordingly on payday 10 April 
2025.   

In addition, via a range of employee enquiries, it was identified that the initial 
common increment report provided to People and Performance included an 
incorrect date range of ‘leave without pay (LWOP) taken by employees. This has 
resulted 59 employees not receiving an increment in line with the Guidelines for 
maintaining a common increment date for classroom teachers.  

People and Performance have conducted a full review of the submission for 
classroom teacher eligibility for incremental salary progression. The 59 underpaid 
employees as a result of this date range discrepancies will receive underpaid monies 
on payday 10 April 2025.   

Email correspondence will be sent to the identified employees in due course to 
inform them of when they can expect payment.  



Please do not hesitate to reach out to Cameron Bertrand-Bruce, Senior Director 
Workplace Relations on 6205 2215 if you have any questions.  

Yours sincerely 

Daniel Ackland 
Executive Branch Manager  
People and Performance Branch 
Education Directorate 
24 March 2025 


