Teaching Staff - Protected industrial action ballot

Quick Reference

Q#
1

10

1

12

13

14

15

16

Action
Work stoppages
Speaking out

Wearing campaign
material

Email signature

Ban on professional
learning

Ban on exercising
delegated powers

Ban on student
reporting

Ban on SCIF
activities
Stoppages during
ALP MLA visits

Banon
implementing new
system initiatives

Banon
split/collapsed
classes

Ban on exceeding
class sizes

Work-to-rule

Ban on Directorate
promotional work

Ban on Directorate-
directed meetings

Ban on data,
surveys, and audits

\ What it means in plain English

We stop all work for a defined period.

We take short breaks from work to share information about our
bargaining campaign.

We wear AEU campaign t-shirts, badges, or other campaign
material at work.

We add a campaignh message to the signature block of all work
emails.

We don’t participate in directed professional learning activities.

School leaders don’t perform duties and exercise powers
delegated to them by the Head of the ACTPS or the Director-
General.

We don’t complete some or all aspects of student reporting.

We don’t participate in any activity associated with the Student-
Centred Improvement Framework.

We don’t host an ACT Labor MLA visit to our school.

We don’timplement new Directorate programs, initiatives, or
reforms.

We don’t take students from classes being split or collapsed due
to teacher absence.

We don’t teach a class where student numbers exceed the Class
Sizes Policy.

We do only what’s required by our position description, nothing
extra.

We don’t participate in public promotion of the Directorate.

We don’t attend meetings convened by the Directorate.

We don’t complete data collection, surveys, audits, or
compliance reporting initiated by the Directorate.
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